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Data of the Institution

1. Name of the Institution

R A PODAR COLLEGE OF COMVERCE AND
ECONOM CS( AUTONOMOUS)

Name of the head of the Institution

Dr. Shobana Vasudevan

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02224143178
Mobile no. 9820125173

Registered Email

i nfo@ apodar.ac.in

Alternate Email

shobana. vasudevan@nai | . com

Address L. N. Road Matunga Munbai - 400019
City/Town Munbai
State/UT Mahar ashtr a

Pincode

400019




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

12- Feb- 2019

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Ms. Kavita Jaj oo

Phone no/Alternate Phone no.

02224143178

Mobile no.

9920524905

Registered Email

i gac@ apodar. ac.in

Alternate Email

kavita.jaj oo@apodar.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rapodar.ac.in/ pdf/AQARY®?02018

-19_NAAC23082021. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rapodar. ac. in/ pdf/ ACADEM C¥®0CAL
ENDARY®202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 A+ 92. 25 2004 16- Feb-2004 | 15- Feb-2009
2 A 3. 63 2011 27-Mar-2011 | 26- Mar-2016
3 A+ 3. 68 2017 22- Feb-2017 | 21- Feb-2024
6. Date of Establishment of IQAC 20- Jun- 2004

7. Internal Quality Assurance System



http://rapodar.ac.in/pdf/AQAR%202018-19_NAAC23082021.pdf
http://rapodar.ac.in/pdf/AQAR%202018-19_NAAC23082021.pdf
http://rapodar.ac.in/pdf/ACADEMIC%20CALENDAR%202019-20.pdf
http://rapodar.ac.in/pdf/ACADEMIC%20CALENDAR%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
St andar di sed St udent 13- Aug- 2019 44
Forum reporting 216
Skill and Ability 03- Sep- 2019 211
enhancenment courses 195
I nstituted ECCA 10- Jul - 2019 888
250
Instituted I nclusive cell 10- Aug- 2019 55
219
Mandat ory course on : 12- Aug- 2019 888
Val ue education and Yoga 200
Feedback from 10- Jul - 2019 888
st akehol der s 250
St udent I nduction Program 10-Jul - 2019 888
9
Peer review of Question 25- Sep- 2019 82
papers 174
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GOVer nment @ NA NA Govt: NA 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10926_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10926_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10926_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10926_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| npl enent ati on of Progressive autonony

Questi on paper

revi ew By Subject expert from Peer coll eges

Skill and Ability enhancenment courses

St andar di sed Reports for data collection :

Students and Staff

Mandat ory course on Val ue education and Yoga

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To inplenment the schene of autonony by
adhering to the UGC guidelines

Peri odi ¢ neetings conducted of al
statutory bodies, inplenented the
revi sed syl |l abus as per the
recomrendati ons of the Governi ng body

Conduct the Student Induction Program
to get the First year students under
the fold of autonony

The designated commi ttee conducted
series of sessions for each class for

i ce breaking sessions in the presence
of the appointed Faculty nentor of
respective class, Team Leads appoi nted
for each division

To conduct exam nation audit on
question paper set by In house faculty

A panel of experts from Peer coll eges
revi ewed the questions papers set by in
house faculty. The audit ensured higher
standard in question paper setting .

| mpl ement ed across all the progranms and
senesters

An inclusive cell to be initiated to
provide a Platformfor the specia
students .

A focused conmittee I ncl usive Cel

was fornmed with a buddy system bei ng
adopt ed . Speci al sessions were
conducted with the students to address
their academ c and social concerns . A
dedi cated set of scribes ( Students )
trainer for enabling assistance to the
differently abled students during

exam nati on

“

A mandat ory course on

all FY classes across all prograns

Val ue educati on
and Yoga “ designed and inplenented for

August 2019 a wel | designed val ue
education and yoga Program i npl enent ed
.A qualified Yoga instructor appointed
for the conduct of the program.

Certificate courses designed and
i mpl ement ed

"The coll ege faculty designed various
Skill and Ability enhancenent courses.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10926_Contribution.xlsx

The courses were conducted after
classes with qualified resource
persons. "

To conduct Workshop to enhance teaching
pedagogi es and eval uati on net hods

BLOOM s Taxonony wor kshop was conduct ed
by an expert Dr. Qul shan Shai kh in
March 2020.

St andar di sed procedures for student
reports on activities

"The tenplate for collection of data
regarding participants in various

col | ege prograns created on google
form A new concept of “ C osure
reporting” on each activity designed
and i npl ement ed. "

El ectroni ¢ attendance i ntroduced across
all Programs and concept of Canpus
at t endance i ntroduced

"El ectronic Students attendance in each
class registered. Recording the
attendance of students m ssing class
due to engagenent in practice sessions
in sports, youth festival events ,
other intercollegiate events as Canpus
At t endance. "

Feedback from all stakehol ders

Structured feedback from stakehol ders
taken and anal ysed. Suitable action
taken for various aspects of college
functi ons.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 08- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At R A Podar College of Comerce and
Econom cs (Aut ononous), the Managenent
Informati on Systemis a planned system
of collecting, storing, and

di ssemi nating data in the form of

i nformation, naintai ned manual |y and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10926_Quality.xlsx

electronically, to carry out the
functions of managenment . Learning,
Teachi ng and Attendance systens : The
faculty mark their attendance on the

bi ometric nmachine and nmuster with, in
time and out tinme . The faculty submts
on a daily basis, the syllabus covered,
forumactivities engaged in, nmentoring
responsibilities , research work and
adm nistrative jobs with the help of an
el ectronic daily sheet created by the
coll ege. The faculty |leave records are
mai nt ai ned manual ly by the Vice
Principal. A nonthly record of al
faculty nenbers is subnitted to the
Principal. Student attendance is

mai ntai ned el ectronically. The daily
records of faculty are submtted to the
Vice Principal. Extra Curricul ar
Activities: Al the Statutory Bodies
and forum heads define at the begi nning
of the year the plans, activities to be
conducted and the expenses that are
expected. The Association Chairperson
and their office bearers are required
to follow a procedure for conducting an
event which conprises

per m ssi on, or gani si ng, conducti ng,
report, photographs and closure of the
event to the Vice Principal .The
records are naintai ned by each forum
and an annual report is subnitted
|ater. The Controller of Exam nation
and the Conmttee together have
designed a tineline and procedures for
conduct of exami nation and decl aration
of results . Areport after every
senester end examis created and
submitted to the Chief Controller of
Exam nation. The Website Committee
updates the information on the website
on a daily basis with their own well
defined procedures. The Library has
defined the procedures for procurenent
of books , book borrow ng , stock
checking etc. Podar College library has
extended its efforts in cybernetic
setup to provide access to its readers
by subscribing to the major online

dat abases and online peer revi ewed
journals. It has created netadata of
its holdings, and has been offering
online reference services. College
library has already started
digitization of inhouse materials such
as question papers, research articles
of faculty nmenbers and newspaper
clipping, etc. Readers can access the




t he headi ng ‘ Podar

maj or
Cat al ogui ng,
Control .
Cat al ogue).
Al 'l

of fice :

mai |

bot h | nternal

audi t. An annual

t he col |l ege.

control,

mai nt enance of all
facilities and Infrastructure is
supervi sed by the Purchase Commttee of
The MS is split
snmal | er subsystens and all
are submitted to the Principal
respective head of facilities.
these systens hel p in planning,
and admi ni stration.

dat abase through the coll ege website
http://rapodar.ac.in/library. php under
Di gital
Conputerized Library: The library is
using the SLIM1 library software.
library is fully conmputerized with all
nodul es namely Acqui sition,
Circul ati on,
OPAC (Online Public Access
OPAC i s avail abl e online.
transactions are nade through
conmput eri zed progranms. The Col | ege
The Coll ege O fice maintains
manual |y the records of Coll ege
correspondence over enumils and postal
in the College Register.
Accounts departnent rmaintains a daily
record of the finances and under goes
and Ext ernal

Archive’.

The

and Seri al

The

statutory
t he

into
the reports
by the
Al 'l

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom NA Account ancy and 16/ 05/ 2019
Mangenent
BV NA Fi nance, 16/ 05/ 2019
Mar keti ng and Hunman
Resour ces
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

Nill NA Nill St andard 01/ 09/ 2019
Excel

Nill NA Nill French 10/ 01/ 2020

Conver sat i onal

Cour se

Nill NA Nill Basics in 01/ 01/ 2020

Fi nanci al



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10926_Syllabus_revision_1629967181.xlsx

Manegemt
Nl NA Ni Il Functi onal 20/ 09/ 2019
Ger man
Nl NA Nl Functi onal 20/ 07/ 2019
German- | |
Ni Tl NA Nl Busi ness of 01/ 06/ 2020
Urban Farni ng
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Actuarial Studies 16/ 05/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Actuarial Studies

16/ 05/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Far m ng

St andard Excel 01/ 09/ 2019 34
French conversati onal 10/ 01/ 2020 24
cour se
Basics in financial 01/ 01/ 2020 67
managenent
Functional GCernan 20/ 09/ 2019 89
Functional German-11 20/ 07/ 2019 38
Busi ness of urban 01/ 06/ 2020 8

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BMS Fi nance , Marketing and 35
Human resources
BCom Accounting and 101
Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10926_programmes_on_employability_1629959332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10926_Program_introduced_1629967323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10926_Value_added_courses_1629959348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10926_Projects_undertaken_1629967515.xlsx

Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from all stakehol ders of an educati ona
i mportant but also critical for the educational institution to evolve. The
col |l ege has been obtaining feedback in both fornmal and informal nethods . In
fact at Podar feedback is an ongoing exercise, So a no of observations have
been due to interaction with stakehol ders on both personal and professiona
platfornms. The feedback at Podar is taken both formally and informally. The
parents and the alumi neet the Principal and faculty menbers at the open house
and share their observations. Student feedback: Learners’ feedback on faculty,
student satisfaction survey and Survey on Autonony was obtained through googl e
format the end of the academ c year. The feedback of students were taken on the
online node . The feedback on faculty was shared by the head of the institution
with each faculty menber The areas of concern which were not many were

di scussed. Teachers feedback on the inplenentation of autonomy and suggestions
wer e obt ai ned. These suggesti ons were discussed in the various Board of Studies
meetings. Parents gave their feedback on the Open house day on the rol e of
college in the devel opnent of their wards. Parents feedback at the end of the
academ c year was collected through the google form.npost of the parents have
expressed their satisfaction about the updated syll abus. They were appreciative
of the teachi ng pedagogy of the faculty . They al so expressed their
satisfaction on the regularly updated website and col | ege app. Prospective

enpl oyers who visited coll ege for canpus placenents expressed their
observations on the rel evance of updated syllabi. On a web based feedback form
nmost of the Alumi were satisfied with their experience at R A Podar as a
student. The four highest rated attributes were Extracurricul ar activities,

Li brary, Access to the teaching faculty and Canpus. Al umi provide val uabl e

i nsi ghts because they are able to illustrate the expected conpetencies froma
“real world” perspective. This 360 feedback is used for the overall evaluation
and devel opment of R A. Podar College of Commerce and Econom cs (Autononous).

institution is not just

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Account ancy 840 1397 754
and Busi ness
Managenent
BCom Act uari al 30 47 13
St udi es
BMVS Human 120 1571 120
Resour ces
Mar ket i ng and
Fi nance
MCom Account ancy 160 435 155
and Busi ness




Managenent
PhD or DPhi | Banki ng and 5 Nl 2
Fi nance
PhD or DPhi | Account ancy Nill Nill 4
PhD or DPhil Busi ness Nill Nill 5
policy and
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2675 263 42 Nill 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 18 26 6 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At R.A Podar College of Commerce and Economics ( Autonomous) , student mentoring is considered as an
important function for the faculty. Being a student centric college there is a lot of passion and compassion by the
management and faculty for all learners. Principal being the chief mentor, the hallmark of R.A.Podar College of
Commerce and Economics ( Autonomous) is non discriminatory attitude and behaviour of the faculty and non
teaching staff towards students. Special care is taken of the differently abled students. The inclusive cell and the
buddy program has helped mentored the students to become confident. Mentoring is done not only by the faculty
members but by sports coaches, Performance Arts directors and the counselor as a mentor. Special care and
attention is given to differently abled students . Objectives of mentorship Emotional Support to Mentees Support
building Team Leaders who have knowledge, skills and abilities Foster higher levels of engagement in lectures
Dissipating information to students Mentoring Initiatives in 2019-20 Student Induction Program One class Mentor
per division Appointing Team leaders for every 12 students. Personal interactions with the mentees . Mentoring
Program in 2019-20 Student Induction Program/ Ice breaker sessions The students were engaged in various
activities: Each group was assigned with a topic on which a short story was to be written. The story was then
asked to be converted into a play with dialogues.Each group was given one topic and they presented a play on
that topic. Awareness about issues that exists regarding anti-ragging, prevention of sexual harassment, Swachh
Bharat Abhiyaan, anti-intoxicants awareness etc. was created. Emerging career opportunities and challenges
were discussed. A lecture on Gender Sensitization was held. Module 2. College curriculum and extracurricular
activities Induction by Mentor Mentors introduced the importance of courses of study selected by the mentees.
The mentors also briefed the mentees about the various associations in the institution which can help the
mentees build their personality. Module 3. Setting Goals for mentee Mentor mentee one to one meetings along
with counselor took place to help the mentees set goals for themselves Module 4. Progress of mentees and re
visiting Goals The mentor checked the mentee progression after semester end program and re visited their goals
Module 5: Closing The mentor had a last meeting with their mentee , shared the links for feedback and wished



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10926_Demand_ratio_1630308434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10926_ict_tools_1629708999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10926_e_resource_1629709006.xlsx

Development Centre of the college

the mentees BEST WISHES for their future endeavors. Guidelines for Mentors: managing student behaviour
catering for students with a range of learning needs organising student learning. communicating/dealing with
mentees inclusion of students with a disability record-keeping g. Regular and timetabled mentoring meetings on
a weekly or fortnightly basis. h. Mentoring for maximum contributing to research and participation in extra
curricular and co curricular activities. i. Arranging for remedial sessions for mentees. j. The foreign students often
face language barriers in communication. Such students are mentored and trained by the faculty members.
Some of the mechanisms adopted by Mentors Mentoring is a continuous process at Podar. The Self-

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2943 42 1: 70

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

30 23 7 5 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Asif Shaikh Assi st ant Ful bri ght - Nehru
Pr of essor Post doct or al
Resear ch
Fel | owshi ps
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BVS NA IV 01/ 03/ 2020 30/ 10/ 2020

BVS NA 11 01/ 10/ 2020 18/ 11/ 2019

BVS NA [ 01/ 03/ 2020 30/ 10/ 2020

BVS NA I 01/ 10/ 2019 11/12/ 2019

BCom NA I 01/ 10/ 2019 30/ 11/ 2019

BCom NA Il 01/ 03/ 2020 30/ 10/ 2020

BCom NA [11 01/ 10/ 2019 21/ 11/ 2019

BCom NA IV 01/ 03/ 2020 30/ 10/ 2020

BCom NA V 01/ 10/ 2019 28/ 11/ 2019

BCom NA Vi 01/ 03/ 2020 30/ 10/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10926_Honours_recieved_1629967948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10926_Evaluation_1630305698.xlsx

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 2635 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rapodar. ac.in/acadenics. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MCom NA 108 98 90. 74
NA BMS NA 117 117 100
NA BCom NA 775 747 96. 38
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://rapodar.ac.in/pdf/Student %20Sat i sf acti on%?0l ndex¥?0Report 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Post doct or al
Research Fel | ow
shi psFul bri ght -

Nehr u
Post doct or al
Resear ch
Fel | owshi ps

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Dr. Asif Ful bri ght - 15/ 05/ 2019 United States
Shai kh Nehr u I ndi a

Educat i onal
Foundati on (
Ful | Bright
Commi ssi on) New
Del hi

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://rapodar.ac.in/academics.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10926_Pass_percentage_1630305229.xlsx
http://rapodar.ac.in/pdf/Student%20Satisfaction%20Index%20Report2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10926_Teachers_fellowship_1629969889.xlsx

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Awar eness of Breast
Cancer anongst students
Ms. Lopa Das Roy

BVS

02/ 07/ 2019

Career options in
Fi nance Servi ces—Mr.
Fakri Sabuwal a

BVS

29/ 06/ 2019

Career options in the
field of Marketing—Mr.
Orkar Rao, DI CE

BMS

29/ 06/ 2019

The future in HRM-M
Rupal i Shah, STC
Consul tant s

BMS

29/ 06/ 2019

| naugur ati on sessi on by
M. Nilendu Mikherjee,
Executive Director Senior
Cover age Banker - Rabobank
U A

MONETA -2019

18/ 12/ 2019

Decodi ng the Dynani cs
of Corporate Leadership
Ki ngshuk Chatterjee,
Associ ate VP d obal
Busi ness Head- Codr gj
I nf ot ech

MONETA -2019

19/ 12/ 2019

I ndi a-1srael Bilateral
Rel ati ons (Present
Scenari o Future
Prospects), M. N nrod
Kal mar, Deputy Chief of
M ssion at Consul GCeneral
of Israel in Minbai,

MONETA -2019

20/ 12/ 2019

Gover nance Leader shi p-
Primordi al and
Cont enporary I ndia,
Radhakri shnan Pill ai,
Founder Leader of
Chanakya Institute of
Publ i c Leaders, Aut hor -
Cor por at e Chanakya

MONETA -2019

20/ 12/ 2019

70 years of Diplomtic

MONETA -2019

20/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10926_Research_Fund_1629969931.xlsx

relati ons between India
Chi na, M. Tang Guocai,
Consul GCeneral of
Peopl e’ s Republic of
Chi na i n Munbai

Rural Housi ng Fi nance-
Evol ving from creating
hones to creating
lifestyles, Anuj Mehra,
Managi ng Director-
Mahi ndra Rural Housing
Fi nance Ltd.

MONETA -2019

21/ 12/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Busi ness Admi nistration and Policy 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 5 7.36
Nat i onal Mat hemat i cs 2 5.35
Nat i onal Account ancy 1 7.36
Nat i onal Economi cs 1 3.25
I nt er nati onal Engl i sh 2 3.25
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Comrer ce and Managenent 2
Envi ronnent al St udi es 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10926_Seminars_conducted_1628856390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10926_Awards_won_1629971203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10926_Incubation_centres_1630487104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10926_journals_notified_on_UGC_1630307520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10926_Books_and_Chapters_1629973314.xlsx

Nill

Ni Il

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Ni |l
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill NA
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 12 77 2 27
nar s/ Wor kshops
Present ed 1 1 Nill Nill
papers
Resour ce Ni |l 6 Nill 2
persons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

R A. Podar coll ege
of comerce and
Econom c( Aut ononous
) Library

Pl agi ari smt est

e@l actic

93425

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NA NA NA 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10926_Patents_published_1629973501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10926_Bibliometrics_1629973691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10926_Index_1629973847.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10926_Faculty_participation_1629973940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10926_Revenue_1629974218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10926_Revenue_from_corp_trng_1629974417.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
AVHAN CAMP RAMANAND TEERTH 5 2
MARATHWADA
UNI VERSI TY, NANDED.
PCLI O DRI VE MATUNGA CLINI C 4 11
| NTERNATI ONAL NSS UNI' T 22
YOGA DAY
| NTERNATI ONAL MUVBAI  UNI VERSI TY 5 1
YOGA DAY CAMP
| NTERNATI ONAL NSS UNI' T 4 12
DRUG ABUSE AND
I LLI CT TRAFFI CKI NG
VAN MAHOTSAV DI YA FOUNDATI ON 4 30
ROAD SAFETY NSS UNI T 4 8
MOVEMENT AND DRI VE
TOWARDS BETTER
FUTURE
RRC | NTERVI EW NSS UNI T 4 3
TREE PLANTATI ON HARI YALI 17
FOUNDATI ON
RALLY, STREET NSS UNI T 3 52
PLAY AND PAPER BAG
DI STRI BUTI ON
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Soci al service Recogni sed and Bl i nd Foundati on 1
Felicitated for
soci al service
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Under agesi s NSS UNI T RALLY, STREET 3 52
of NSS unit PLAY AND PAPER
BAG
DI STRI BUTI ON
Under agesi s HARI YALI TREE 17
of NSS unit FOUNDATI ON PLANTATI ON
Under agesi s NSS UNI T RRC | NTERVI EW 3
of NSS unit
Under agesi s NSS UNI' T ROAD SAFETY 8



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10926_Extension_1628858062.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10926_Awards_for_extension_1629974691.xlsx

of NSS unit MOVEMENT AND
DRI VE TONARDS
BETTER FUTURE
Under agesi Dl YA VAN MAHOTSAV 4 30
of NSS unit FOUNDATI ON
Under agesi NSS UNI T | NTERNATI ONAL 4 12
of NSS unit DRUG ABUSE AND
| LLI CT
TRAFFI CKI NG
Under agesi MUVBAI | NTERNATI ONAL 5 1
of NSS unit UNI VERSI TY YOGA DAY CANP
Under agesi NSS UNI T | NTERNATI ONAL 4 22
of NSS unit YOGA DAY
Under agesi MATUNGA POLI O DRI VE 4 11
of NSS unit CLIN C
Under agesi RANMANAND AVHAN CAMP 5 2
of NSS unit TEERTH
MARATHWADA
UNI VERSI TY,
NANDED.
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Fi naci al

learn India :
literacy
pr ogr am

rural

Col | ege students
and schools from

areas acr oss
| ndi a

| nvest or
Educati on and
VWl fare associ ati on

229

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

traing

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
on the job I nt ernship Moti | al 17/ 06/ 2019 22/ 08/ 2021 Nil |
t raini ng Cswal
on the job I nternship Abhudaya 20/ 05/ 2019 30/ 06/ 2019 Vai shanavi
training Cooperative Dukhandee
Bank
I nternship I nternship Zee nedi a 16/ 05/ 2019 14/ 06/ 2019 Manas
On the job ent ertai nmen Chavan
traini ng t
I nternship I nternship Mer aki 01/ 10/ 2019 03/ 01/ 2020 Vedant
On the job Bhi nge



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10926_Students_in_extension_1629711802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10926_Collab_activities_1629975341.xlsx

I nternship I nt ernship S.N. and 03/ 05/ 2019 01/ 06/ 2019 Devansh
On the job Co for audit Bhati a
traing
On the job I nt ernship Proj ect on 25/ 05/ 2019 26/ 06/ 2019 Di sha Gal a
t rai ni ng t axati on
On the job I nternship Proj ect on 13/ 05/ 2019 03/ 06/ 2019 Adi t
training equity stock Gandhi

i ndex
On the job I nt ernship I ndi a 13/ 03/ 2019 13/ 05/ 2019 Yash Coyal
training i nfoline

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Lal a Lajpatra
Col | ege of Conmerce

01/ 02/ 2020

Col | aborati on for
Academi cs
Research, student
support

1500

HDFC

17/ 01/ 2020

Facilitating
Publ i ¢ speaki ng
events by providing
| ogi stics support

92

Soul

Store

17/ 01/ 2020

Facilitating
Publ i ¢ speaki ng
events by providing
| ogi stics support

92

DJ nedia prints
and | ogistics

17/ 01/ 2020

Facilitating
Publ i ¢ speaki ng
events by providing
| ogi stics support

92

Tr anzl ease
Hol di ngs | ndia Pvt

Ltd

19/ 08/ 2020

Facilitating
Cul tural and
literary events by
providing | ogistics
support

556

Season’ s
Enterpri ses

19/ 08/ 2020

Facilitating
Cul tural and
l[iterary events by
provi ding | ogistics
support

556

Shi kar Trails

19/ 08/ 2020

Facilitating
Cul tural and
l[iterary events by
providing | ogistics
support

556

Shi va Aut ozone

19/ 08/ 2020

Facilitating

Cul tural and
literary events by
provi ding | ogistics

556



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10926_Linkages_1630486127.xlsx

support

Cul tural and
literary events by
providing | ogistics

support

SBI  YONO 19/ 08/ 2020 Facilitating 556
Cul tural and
literary events by
providing | ogistics
support
Savi Sarees 19/ 08/ 2020 Facilitating 556

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
14 14. 3
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Books

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Ful |y NA 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8316 1147129 95 16435 8411 1163564



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10926_MoU_1629265344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10926_augmentation_details_1630308779.xlsx

60823 7880838 285 112802 61108 7993640
Ref erence
Books
e- Books 159809 5900 Nl Nl 159809 5900
Jour nal s 60 121586 Nl Ni Tl 60 121586
e- 11214 70800 Nill Ni Tl 11214 70800
Jour nal s
Di gital 4 148955 Nl Nl 4 148955
Dat abase
CD & 1581 152977 5 Ni Il 1586 152977
Vi deo
Li brary 1 18000 1 28000 2 46000
Aut omat i on
Weedi ng Nl Nl Nl Nl Nl Ni |
(hard &
soft)
O hers(s 4000000 Ni Tl Nl Nl 4000000 Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nl
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 4 2 80 3 15 0 16 0
g
Added 0 0 0 0 7 0 0 0
Tot al 4 2 80 3 22 0 16 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
16 MBPS/ @GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/10926_Library_1629313487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10926_e-content_by_teachers_1630033178.xlsx
-

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18 17.3 11.8 13.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Col |l ege has appropriate infrastructure facility to facilitate effective
teaching and | earning. The Col |l ege ensures optinal allocation and utilization
of the available financial resources for naintenance and upkeep the facilities

in consultation with the nmanagenment. The Col |l ege has a fully pledged teamto
mai ntain the infrastructure facilities and equipnment’s. The Coll ege has
appoi nted a team of technicians |ike electricians, plunbers, carpenters and
gardeners etc.,. There are spacious class roons and conputer lab wth
sufficient ventilation. Each classroomhas elevated platform so that the
teacher and board is visible to all the students. The coll ege has purchase
committee consisting of the Principal , Vice Principal , senior faculty nmenbers
and senior office staff. periodic neetings are conducted to take stock of the
equi prent , required and the mai ntenance of the equipnment , physical facilities
and the el ectroni c equi pnent of college. At the begi nning of each year the
Annual rmai ntenance contracts are awarded for various facilities . These
facilities are house keeping , security , air conditioners . water coolers,
filters and the el ectronic equiprment |ike the conputers, |aptops, printers etc.
The performance of the vendors are reviewed on quarterly basis . The vendors
are required to sign an contract pledging their high standard of performance
The col |l ege has appointed a |lady guard at the entrance of the college to ensure
safety of the girl students. A lady attendant is appointed for the | adies
common room . The lady attendant is in charge of the Incinerator and the
vendi ng machine in the |adies rest room Besides the college conducts many
inter collegiate festivals where in no of other college students attend the
program . The extra curricular conmttee Student heads take care of the college
facilities. They submt a plan before the programand a closure report at the
end of the program The NSS volunteers are also in charge of overseeing the
daily cleaning of the college facilities .

http://rapodar.ac.in/infra.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sul ochana 20 26000
frominstitution Foundati on
Fi nanci al Support
from O her Sources
a) Nati onal CGovt. of India 288 460730
Schol ar shi p
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://rapodar.ac.in/infra.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10926_Scholarships_1628858246.xlsx

enhancement scheme

enrolled

Renedi al Coachi ng 01/ 09/ 2019 257 Col I ege Faculty
Bri dge Course 01/ 08/ 2019 35 BMS Depart ment
LEC 21/ 06/ 2019 108 LEC

Per sonal 17/ 06/ 2019 87 Sel f Devel opemt
Counsel I'i ng Cel |
Val ue Educati on 10/ 08/ 2019 888 Col I ege Faculty
In C ass 14/ 06/ 2019 2675 Col I ege Faculty
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni I 350 Ni Il Ni Il
Gui dance
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Deloitte 135 15 TCS NQT 33 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 B. Com NA [1M PGDBM
2020 79 B. Com NA RAPCCE M Com
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10926_Development_Schemes_1629982296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10926_Guidance_1630033216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10926_Placement_1621847077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10926_Progression_1630033260.xlsx

Items Number of students selected/ qualifying
CAT 4
GRE 1
TOFEL 1
Civil Services 2
Any O her 250
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Navaratri Cel ebrations Intra-Collegiate 365
Aaswaad - Food Festi val Intra-Coll egiate 46
Hi ndi D vas Intra-Coll egi ate 85
Cel ebrations
Mar at hi Raj bhasha Di n Intra-Collegiate 204
Cel ebrati ons
Bhondl a Intra-Collegiate 365
Uttung - A socio- Inter Collegiate 70
cul tural Fest
Rapport 2019 Intra-Coll egiate 650
Annual Athletic Meet Intra-Coll egiate 256
District Level Judo District Level (Inter- 150
Tour nanent in association Col | egi ate)
with the District Sports
Ofice.
Wnens Vol | eybal | Uni versity Level (Inter- 102
Tournanent in Association Col | egi at e)
with the Sports
Departnent of University
of Munbai
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Ni Il 20170164 Sushant
01705814 G Nayak
2019 Silver Nat i onal 1 Nill 20170164 Sanpada
U 21 01543586 S. Phal ke
2019 ol d, Nat i onal 1 Ni Il 20190164 Rudr ansh
50M Free 02013224 M M shra
Style
2019 ol d, Nat i onal 1 Ni Il 20190164 Rudr ansh
4X100M 02013224 M M shra



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10926_Qualifying_1630033240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10926_Activities_Organised_1629093638.xlsx

Rel ay
2019 Gold U Nat i onal 1 Ni Il 20180164 Di sha D.
01898943 Hul awl e
2019 CGold U Nat i onal 1 Ni Tl 20180164 Srushti
01896302 S.
Hal eangadi
2019 Particip Nat i onal 1 Nill 20170164 Bhupen
ation MCA, 01543942 Lal wani
U 23
2019 Particip Nat i onal 1 Nill 20180164 Yash P.
ation, All 01893702 Pati |
India inte
r-univ.
2019 Silver Nat i onal 1 Ni Tl 20180164 Srushti
U 21 01896302 S.
Hal eangadi
2019 Particip Nat i onal 1 Nill 20170164 Gurunat h
ant, 01543605 Mashi | kar
|/ UAl I
India inte
r-univ.
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Char ge .

counci |
counci |

St udent s Counci | :
Princi pal
The nenbers representing first year,
and BVMS were selected on the basis of acadenmic nerit.
were the representatives of the NSS, NCC, Sports and Artists Guild. The
al so consisted of two |ady representati ves who were nom nated by the

Pri nci pal I n- Charge based on their overall

|'i ke cul tural,

was the student

Mul gaonkar was the student
representatives:
M com st udent nenber

St udent
Jain -

Commi tt ee-
M. Mhir

Dr. Ms.

and t he Professor
coll ege activities during the year.
convened on the 10th Decenber,

sports,

literary and infornals.

basis of the divisions of each respective batch.
wi thin thensel ves and had their own trophies.
representative at

Real i ze,

menber

The menbers of the Students Council
Shobana Vasudevan in consultation with the Professor |n-
second year and third year B. Com

nmenbers of the

O her

were nom nated by the

was decl ared. Rapport 2019 was hosted by the third-year students
of the college from22nd of Decenber to 24th of Decenber,
this year was Rapport
maki ng the same nistakes and remaining united till
collegiate fest was a collection of over fifty events under various departnents
The teans are forned on the
Each batch only conpeted
| QAC. Eshan Vai dya TYBCom st udent
| QAC. Library Advisory Committee:
representative at LAC.

2019. The theme for
whi ch stood to create the realisation of not
the end. The three-day intra

I nternal s Conpl ai nt
Ms. Vijayal axm Gai kwad - PhD student nenber
Ms. Darl et Lasrado -

performance in
The first neeting of the council was

2019 under the chairmanship of Dr. Ms.
Vasudevan where the nmenbers were fornmally announced and the General
of the council

T.Y.B. Com st udent

Shobana
Secretary

Rohan

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

R, A PODAR COLLEGE OF COMVERCE ECONOM CS ALUMWNI
a section 8 (non profit) conpany on 05 June 2018. The main objects are:

ASSOCI ATI ON was registered as

1. To



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10926_awards_in_activities_1630309652.xlsx

pronote interaction amongst current and past Alumi nenbers, faculty and staff
and between the Alumi and S. P. Mandali’s R A Podar Coll ege of Conmerce and
Econom cs (hereinafter referred to as ‘the College’). 2. To encourage, pronote
and facilitate education and research and other activities of ‘the College . 3.
To create and mai ntain an extensive updated database of the ex- students and
faculty of R A Podar College of Commerce Economics. 4. To solicit suggestions
fromthe nenbers for the devel opnent of the college and for providing a
platformto the potential entrepreneurs and aspiring professionals who are
either the existing students or the nenbers. 5. To organise events in cultural,
musi ¢ and sports fields, with an objective to rekindl e camaraderi e anpong
menbers.

5.4.2 — No. of registered Alumni:

115

5.4.3 — Alumni contribution during the year (in Rupees) :

132000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi has conducted two reunion progranmes in the College Main Hall for
bat ches upto 1990. The Al ummi has been invited as Resource Persons and as
judges for various college programmes. The Alummi is part of the Board of

Studies in every departnent. The Alumi has been facilitating placenents of

under grdaut e students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege practices denocratic set up where authority is del egated and
responsibility is held by the top. The coll ege admi nistration believes and
practices conplete del egati on and decentralization while managi ng the col |l ege
activities. A The professor-in-charge of various associations are given
complete freedomto plan and execute the programmes. B. The teaching
nmet hodol ogy is left to the concerned faculty menber and is encouraged to
participate in college activities by sharing the organi zationa
responsibilities. They are given opportunities to decide on their own and
conduct programmes as per their design. The vice principals and the heads of
departnents are given conplete freedomw thin the organizational framework. The
authority is del egated and conpl ete operational autonomnmy is given to the heads.
The heads in turn decides at their departnmental neetings and conducts the
activities. At the beginning of every term a neeting is conducted with all the
departnent heads. The plan of activities for the forthcomng period is
di scussed. The Principal undertakes a detailed analysis on a one-to-one basis,
so that the plan is fine tuned. The coll ege adm nistrative and academ c
structure is in a manner so as to aid participative arrangenent. The case study
related to such participative nanagenent is stated as following 1. Al teaching
staff of the college are requested to send the proposal for commencenent of new
credit courses that can be inculcated in the syllabus for the autononous
students. The credit course coordinator is given freedomto franme the syll abus,
the no of credit , procedure in conduct of |ectures etc., 2. The NSS unit
conduct a rural canp every year at our adopted area. The NSS core consist of
NSS vol unteer who conducts a neeting and decides the details of the 7 day canp
as per the conveni ence and discussion with the principal. the responsibility
rest with the NSS programme officer 3. The college conducts sem nars at state
and national |evel, the teaching staff decide the subject of the senminar in the




neetings and this is communicated to the college principal for the financial
assi stance indicative of participative managenent. Coll ege prepares financi al
budget at the beginning of the year this is prepared by the adm nistrative head
of the college and in consultation with the other heads. It is verified by the
Col l ege Principal and then it is sanctioned and the managenent approves the
budget and necessary action is taken. Exami nations are carried out senester
wi se and the Exmi nation departnent. The controller of Exami nation is in charge
of day to day activities of the exam nation section, for each class a
facilitator is appointed so that he/she | ooks after all exami nation for that
class. The Conmittee conducts regular neetings get it approved fromthe chi ef
controller of Exami nation and prepare the tine table and exans are held that
there is participating arrangenent in all the decision-naking.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on The Exam nation Conmittee headed by a
chief controller of exam nation
conducts the exam nation in the college
for all the programmes of the college.
Since the year 2019-20 the college has
been granted autononmy and so the
exam nati on section has designed their
own processes and AUTONOMOUS pattern of
exam nation. The systemintroduced a
conti nuous eval uation system by
i ntroduci ng a 40-60 pattern: wherein 40
mar ks are for internal assessnent and
60 marks for senester end exam nati on.
Assi gnment s/ group di scussi ons becane
part of the internal assessnent
process. The internal assessnent
conmponent has a class test of 20 narks,
which too is conducted by the
Exam nati on Conmittee. For al
exani nati ons conducted by the
Exam nation Conmittee, the College
follows Centralized Paper Setting (CPS)
schedul es. Designated date, time is
allotted for preparing the question
papers. Facilitators fromthe
Exam nati on Commttee conduct the CPS.
The answer sheets are masked to ensure
fairness in assessnent. Schedule for
exam nation, central assessnent
programe, noderation work, preparation
of mark lists, announcenent of results,
and reval uation of papers is decided by
the Exam nation Comm ttee for al
exam nations and comuni cated to
the respective stakehol ders. The
tinmetables for all coll ege exam nations
is prepared well in advance and
di spl ayed on notice boards as well as




on the coll ege website.

Teachi ng and Learni ng

Teachi ng Learni ng Preparations for
the inplenmentation of new syllabus for
Podar Aut onony was started on passing

of the new syllabi by the Governing
body . The Academ c Cal endar and
Teaching Learning Plan for the acadenic
year 2019-20 were prepared. An Interna
Acadeni c Audit Report was prepared by
our Principal with the help of | QAC
coordi nator, on scrutiny of docunments. A
one day FDP on “ Bl oons Taxonony :
Teaching , Learning and Eval uation” was
conducted by Dr Gul shan Shai kh for
faculty menbers and peer colleges. ICT
Tool s in 2019-20 were Laptops and
deskt ops and projector . Snart
cl assroom MYSQL software Csoftware R
software E-resources on website

Curri cul um Devel opnent

UGC conferred autononous status on R
A Podar Col | ege whi ch was approved by
Uni versity of Munbai. The syllabi of
courses taught in B Com, B MS, B Com

in Actuarial Studies and M Com were
franed with the help of formation of
Board of Studies of Accountancy, Board

of Studies of Commerce, Board of
St udi es of Econonics, Board of Studies
of Permanently Unai ded Courses. A new
Program B Comin Actuarial Studies was
started with the approval of University
of Munmbai. Wth the advent of Autonony
in Podar 2019-20 , Podar started many
val ue added courses viz Val ue
enri chnent course, Basics of Financial
Mar kets, Cyber Security, English
Enhancenent Course, Entrepreneurship
Devel opnent Program Fashi on Sense and
Eti quette, Film appreciation, French
| anguage course, Functional German-|,
Functional CGernman-11, Standard Excel
The Busi ness of Urban Farm ng.

Research and Devel oprent

The research and devel opnent cell and
Research Centre actively notivate
students and teaching staff to
participate in Research paper
conmpetitions and Avi shkar Conpetitions
where the coll ege has received the
awards. For Ph.D students research
course is organi sed not only for Podar
regi stered students but al so students
who have registered in other Ph.D
centers, The Principal and the staff
takes due efforts to notivate the
students. The Commerce PG students al so
prepare 100 marks research projects.
The faculty nenbers of these




departnents assi st and guide the
students in undertaking research work.

Human Resource Managenent

The college is a state funded
educational institution. The
recrui tment process is conpletely
gui ded by the procedure |laid down by
t he conmpetent authority including the
Joint Director of Education, Governnent
of Maharashtra. However, the
adm ni stration has some role to play in
recruiting the faculty for pernmanently
unai ded courses such as BMs5 and
appoi ntment of adhoc faculty and
visiting faculty. The recruitnent
process is sonewhat simlar to the
est abl i shed procedure. Fromthe pool of
applicants the Committee shortlists and
the shortlisted candi dates are called
for an interview. After shortlisting at
the interview stage they are asked to
give a denonstration lecture. On
observation, the faculties are
appoi nted. Adhoc teachers having
specialization in the fields are
appoi nted. Under the gui dance of | QAC
,the Institute organi zes various FDP
programes for both teaching and non-
teaching staff nenbers for upgrading
their skills in the [atest technol ogy.
On duty is provided for pursuing higher
studi es, attending FDP
cour ses/ sem nar s/ conf erences/ wor kshops
and exam duties. Medical |eave
provision is given to the faculty and
staff nenbers based on the request.

Industry Interaction / Collaboration

The faculty arranges field trips in
order to enable the students to have a
hand on experience fromthe industri al

set up. An academ c industry |inkage
devel oped by the faculty over a period
of time helps themto visit facilities
at NSE, BSE, RBI, etc. The Industri al
Interface Forum of the college invites

i ndustry experts who share their

experiences with the students. The

students gain in terns of newer and
practical insights into the topics they
learn in their courses. Successfu

al umi who have becone prosperous

entrepreneurs are invited for
delivering notivating |ectures. The
study tours, and industrial visits
enhance the | earners’ social and
econom ¢ know edge.

Adm ssion of Students

The application formand the
prospectus are tine-tested nethods for
ef fectively communicating the procedure




and process of adm ssion. Wth
i ncreasi ng usage of Internet anobngst
the student community, the college
website www. rapodar.ac.in i s becom ng
the nost inportant medi um of
communi cati on with the outside world.
The admi ssion procedure and dates are
put up on the college website. The
Col | ege provides a prospectus to al
prospective students at the tinme of
adm ssion. The prospectus acts as a
conpl ete guide for the students and
their parents. Adm ssion at Podar is
online and is strictly based on
academic nerit and achievenents in
predefined fields. An independent
Admi ssion Conmittee is responsible for
snoot h i npl enentation of the entire
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege upl oads the Acadenic
Cal endar on the coll ege webiste. The
syl l abus with Eval uati ons schene for
each course in each programis also
upl oaded in the academ c page at the
begi ning of the year. The notices are
upl oaded on the website for student
activities and class instructions. A
progranms and reports are di splayed on
the coll ege website

Adm ni stration

Subm ssion of retirement or CAS
rel at ed docunents are online.
Initiative taken towards installation
of new system and process in the
library. The Col |l ege has shifted
institutional email id to G Suite
Account for faculty and staff.

Fi nance and Accounts

Fully computerised office and
accounts section. Mintenance of
col | ege accounts through tally.

St udent Adnmi ssi on and Support

Onl i ne adm ssion including online
payment gateway. All inportant notices
are upl oaded on the coll ege website.
At t endance of students are done through
el ectroni c et hod.

Exam nati on

Results are generated and di spl ayed
on the website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended

Name of the
professional body for

Amount of support




for which financial
support provided

which membership
fee is provided

2019

NA

NA

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Oi ent at 42 10
ion ion 18/ 11/ 2019 |18/ 11/ 2019
program on [program on
wor ki ng wor Ki ng
rules and | rules and
regul ati on |regul ati on
s of s of
I nt er nal I nt er nal
Compl ai nts |Conpl ai nts
Conmittee | Conmmittee
Trai ni ng Trai ni ng
for for
Teachi ng Teachi ng
and Non and Non
t eachi ng t eachi ng
staff staff
2020 Bl oons T NA 44 Nill
axanony- 07/ 03/ 2020 |07/ 03/ 2020
Teaching ,
| ear ni ng
and
Eval auti on
2020 I nt roduc NA 42 Nill
tion to 25/ 04/ 2020 |25/ 04/ 2020
Teachi ng
by WEBEX
2020 Webi nar NA 420 Nill
on 18/ 05/ 2020 |18/ 05/ 2020
Ef fective
use of E-
Resour ces
for
Teachi ng,
Lear ni ng
and
Resear ch
2020 Webi nar NA 1614 Nill
on G ow 22/ 05/ 2020 |22/ 05/ 2020
what you
eat
2020 NA 42 Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10926_Faculty_Emp_1630033301.xlsx

Resil i ence
at the
tinme of
pandem c

25/ 05/ 2020

25/ 05/ 2020

2020

Onli ne NA
training
for
I ndi ast at
Dat abase

04/ 06/ 2020

04/ 06/ 2020

67

Ni |l

2020

Wor kshop NA
on
Expl ori ng
Mobi | e
Phone as
an
Ef fective
Tool
Onl i ne
Teachi ng
and
Lear ni ng

for

16/ 06/ 2020

18/ 06/ 2020

337

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogram on

Sci | ab

21/ 04/ 2020

25/ 04/ 2020

FDP on
Lear ni ng
Hori zons for
Academ ci ans: E-
Filing of
| ncome Tax
Ret ur ns

23/ 04/ 2020

23/ 04/ 2020

One Week FDP
on LaTex

25/ 04/ 2020

01/ 05/ 2020

Ener gi ng
trends and
Practices in
Account i ng
Taxat i on:
Practitioners
Per spective

09/ 05/ 2020

13/ 05/ 2020

FDP on Ment al
Wel | ness

11/ 05/ 2020

16/ 05/ 2020

Ef fective and
Efficient
Onl i ne Teachi ng

14/ 05/ 2020

16/ 05/ 2020
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in the Age of
Corona, A Hands
On Wir kshop

Managi ng 2 18/ 05/ 2020 03/ 06/ 2020 15
Online C asses
and Co-creating

MOOCS: 2.0

I nt er nati onal 1 20/ 05/ 2020 20/ 05/ 2020 1
| evel FDP on
Personality and
You.

Evol ution 2 30/ 05/ 2020 03/ 06/ 2020 5
fromOfline to
Onli ne
Teachi ng-

Ef fective use
of Google d ass
Room

Resear ch 1 08/ 06/ 2020 12/ 06/ 2020 5
Met hodol ogy
Wor kshop on
BFSI Sect or

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 5 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

4 5 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited annually by internal auditor and a
statutory auditor. MS. Yashwant Anil Rajeshree and Associate is the interna
auditor and MS. D. Y. Ranade and Co. is the external auditor. The parent body
appoi nts the auditors. The observations given by the auditors are duly conplied
with. Internal Audit is conducted by the Managenent regularly. External Audit
is conducted by State Governnent Authorities. Both internal and external audit
scrutinize the incone and expenditures of the Institution carefully. Inportant

i ncone sources of the college are as follows: Gants by UG C and State
Covernnent. Fee sources like — Sports fee, Cultural Activities fee, Application
fee, Identity Card fee etc., Schol arships by the Governnent, Nongovernnent
organi zati ons and philanthropists Funds fromN S.S, Red Cross etc., Bank Loan
if necessary. The copy of both the Internal and external audits are avail able
in college office . The accounts departnment follows all the process of audit

carefully. The audit teamworks in college office

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
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funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Chai r per son
Admi ni strative No NA Yes S. P. Mandali

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The parents of students are fromallied fields and provide tinely feedback on
various issues. Inputs fromthe parents about their children, also help in

under standi ng the students and the teachers are able to work nore effectively
with the student. 2. The class nentor shares the odd semester results with the
parents. The parents are inforned about the facilities provided by the college

including the renedial |ectures and other resources available to the students.
difficulties if any are also discussed with the parents and suitable

Per sonal
course of action is suggested. 3. Feedback from parents,are collected by | QAC
eval uati on, analyzed and shared with the staff for

i mprovenent.

about teaching- | earning,

6.5.3 — Development programmes for support staff (at least three)

non teaching staff

1. Tally training programme for Ofice Staff 2. Training for
on provisions under the Internals Conplaints Conmittee 3. Carrom conpetition

for the support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenmentation of Autonomy. 2. Designed and inplenmented Skill and ability
enhancement courses to increase enployability of courses. 3. Augnentation of
| CT tools.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Peer 25/ 09/ 2019 25/ 09/ 2019 16/ 03/ 2020 82
revi ew of
Question
papers
2019 St udent 10/ 07/ 2019 18/ 07/ 2019 16/ 03/ 2020 388
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I nduct i on
Pr ogram

2019

Feedback
from
St akehol der s

10/ 07/ 2019

10/ 07/ 2019

16/ 03/ 2020

888

2019

Mandat ory
course on :
Val ue
educati on
and Yoga

10/ 08/ 2019

10/ 08/ 2019

28/ 02/ 2020

888

2019

I nstituted
I ncl usi ve
cel l

10/ 08/ 2019

10/ 08/ 2019

16/ 03/ 2020

55

2019

I nstituted
ECCA

10/ 07/ 2019

10/ 07/ 2019

16/ 03/ 2020

888

2019

skill and

Ability
enhancenment

cour ses

03/ 09/ 2019

03/ 09/ 2019

16/ 03/ 2020

211

2019

St andar di sed
St udent s
Forum
reporting

13/ 08/ 2019

13/ 08/ 2019

16/ 03/ 2020

44

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

I CC- Wor ki ng
rul es and
procedure of
| CC for
teachi ng and
non teaching
menber s

18/ 11/ 2019

18/ 11/ 2019

37

15

NSS- Street
pl ay on wonen
enpower ment

11/ 09/ 2019

11/ 09/ 2019

WDC- Sel f -
def ence
wor kshop

26/ 09/ 2019

26/ 09/ 2019

24

NiTl

WDC- Menst r ual
Awar eness
Wor kshop

26/ 09/ 2019

26/ 09/ 2019

150

Nill

DLLE- St at us
of wonen in

11/ 01/ 2020

11/ 01/ 2020

137

51
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soci ety (SW5)
Pr oj ect

WDC-
| nt er nati onal
Wnen' s Day
Cel ebrati ons

07/ 03/ 2020

07/ 03/ 2020

58

34

NSS- NSS Rur al
Canmp, Health &
Hygei ne Canp
and Sel f
Def ence
wor kshop

21/ 01/ 2020

21/ 01/ 2020

37

18

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The College library is partially powered by Sol ar

power .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 19/ 08/ 2 1 Bottl es Envi ron 32
019 For nment al
Change i ssues
2019 Ni |l 1 22/ 08/ 2 7 Voter R 10
019 egi strati |Awar eness
on Drive |for civic
responsib
ility
2019 Ni |l 1 27/ 08/ 2 1 Bl ood | mporta 49
019 Donati on nce of
bl ood
donati on
2019 1 1 21/10/ 2 16 Respons 16
019 El ection |ible citi
Duty zenship
2019 Nill 1 17/ 06/ 2 1 I nt erna 7
019 tional Concer ns
Yout h Day | of youth
and their




i ssues
2019 Ni |l 17/ 06/ 2 5 Pul se 13
019 Polio Awar eness
of polio
vacci ne
2019 Ni |l 01/07/ 2 7 Tree Pl Ccimte 32
019 antation, change
paper and
bags , gl obal
street war nm ng
pl ays
2019 1 01/ 07/ 2 7 Road Cvicr 10
019 Safety [|esponsi bi
Week lities
2019 Ni Il 11/ 08/ 2 3 Beach Civicr 32
019 cl ean up |esponsi bi
lities
2019 Ni |l 14/ 08/ 2 1 Food Care 67
019 Donat i on and
concern
for
soci ety
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

30/ 05/ 2019

The col | ege prepares
and publishes the coll ege
prospectus at the
begeni ng of each academ c
year . The coll ege
prospectus consits of the
following along with the
code of conduct for the
| earners. , college
profile, details of the
col | ege nmangenent, Detail s
of Syl labus and
Exami nation, the rules
and regul ation ( Code of
conduct ) to be foll owed
by the | earners, the
details on office
facilities, library and
t he various coll ege
associ ations . The
col |l ege admini startion
di spl ays the Code of
conduct for the faculty
and staff defined by the
Uni versity of Minbai is
di spl ayed on the staff
common room noti ce board

7.1.6 — Activities conducted for promotion of universal Values and Ethics
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Activity Duration From Duration To Number of participants
Eontional well - 13/ 08/ 2019 13/ 08/ 2019 22
bei ng and Music
event
Dance Mbvenent 26/ 11/ 2019 26/ 11/ 2019 25
Therapy Wor kshop
Gratitude 30/ 07/ 2019 30/ 07/ 2019 29
Wor kshop
Goal Setting 08/ 01/ 2020 08/ 01/ 2020 45
Wor kshop
Anger Managenent 01/ 02/ 2020 01/ 02/ 2020 21
and juggling with
j eal ousy
Hol i stic Health 15/ 02/ 2020 15/ 02/ 2020 20
and lifestyle
mangenent
Val ue enri chnent 09/ 08/ 2019 29/ 02/ 2020 888
cour se
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. E waste bins : The coll ege has been provided E waste bins by the | oca
authorities BMC and a private firm.The waste is collected at the end of each
quarter by the firm.

2. Solar panels : The college has installed the solar panels to power the
coll ege reading hall and college library.

3. Conpost pit : An collaborative effort of the NSS unit and Nature club of
coll ege, is maintained conpletely by the students. They have been trai ned by
experts in conpost pit.

4. Pronotion of use of Paper bag as an alternative to plastic bags.: The

students of the BMS departnent and NSS Unit made paper bags using newspaper and

visited | ocal markets |ike Dadar and Matunga nmarkets. They educated the people
visiting the markets about the Hazards of using plastic bags.

5. Project Bottle : Recycling of used drink water bottles : This Project was
undertaken by the NSS unit aimcollaboration Parle ( Bisleri bottle water
factory ) .The coll ege has been recognised by themfor being nost active in
this area. The students collect the used bottles and send it to the factory.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege has inpl enented progressive autonomy in 2019-20. Hence the best
practices revolved around the | earners adaptation and growth. Two practices
wer e designed and inplenented by the college. Best practice-I: Physical and
spiritual well being of young students :Mandatory course for all First year
students in Value education and Yoga Life Enrichnment Course was designed with
the idea of inculcating good values in young students. The course has two
conponents: (1) Yoga (2) Life Managenent Skills. A qualified instructor in Yoga
was appointed for the sessions. The syllabus for Value education was drafted
for the course .Both of these subjects are the pillars to build a good
character and to create a happy life. This course was very much hel pful to neke
students a responsible citizen of the country. Here the conbi nation of Yoga and
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Li fe managenent provided a holistic devel opnment of personality. This non-
academ ¢ Course is conpulsory for all first year students as a part of R A
Podar Col | eges Aut ononbus Degree Programme. Objective: Ainms to enable students
to live an enriched life by helping themto nmake correct |ife decisions and
bui | di ng sel f-confidence. Course Duration: 60 hours, Ofered in Senester | and
Il to F.Y.classes. Course Contents: 6 hours of yoga, including Asanas,
Pranayamas, Mudras and Surya Namaskar 6 hours of value education and holistic
teachi ng t hrough workshops and | ecture participation Daily record in Yoga
Journal of yoga practice, practical application of values inbibed through
mai nt enance of work-books, daily diary, and participation in workshops and so
on. Timngs: 7 AMto 7.40 AM Yoga 12.10 PMto 1.10 PM Lectures Wrkshops (Life
Managerment Skills) Evaluation: Includes yoga denopnstration, work books, qui z,
and diary feedback. Batch Size: Around 60 students per session. Each batch go
t hrough 6 sessions. 2) Student Induction Program The induction progranme is a
warm wel comi ng and supportive experience for students and is scheduled to
provi de a coherent and effective introduction to College |life The progranme
consi sts of social activities that encourage students to get to know each ot her
and to becone acquainted with the College, the Staff, |ocation of key
facilities and services. The College Authority arranged to ascertain the views
of the students on their induction experience by the end of year. Al students
were invited to participate in an electronic survey. Objectives: Famliarizing
the students to the new environnent, while hel ping them rediscover thensel ves
and bringing out their best. Inculcate those human val ues which will enrich
their personality, making them an asset for the society. Qutconme: Sense of
bel onging Sensitivity towards various issues of social relevance Connect with
community, world of work and gl obal society Human val ues to becone better
citizens Well-designed induction prograns help both teachers and students for
setting pace of fruitful teaching |earning experiences. Process: Phase One:
Orientation (3 hrs) Cass nentor conducted the orientation About the Autonony
(132 credits 120 12) 4 Mandatory Credits College infrastructure/facilities
(Library, Main hall, Gymand green gym Self-devel opment center, conference and
sem nar hall, girls’ common room | anguage |abs etc) Curriculumand exam nation
rules and regulations Do’s and don’ts (regul ar attendance, wearing |-cards,
appropriate dressing, overall discipline, website and App) Electronic
attendance Renedi al and intensive coaching Announcenent of library orientation
I nformati on about credit courses, Extra Curricular activities and Extra
Curricular Credits (ECC), NCC, NSS, Extensions and Sports. Phase Two: Student
I nduction (5 hrs) The students were engaged in various activities such as — a)
Throwi ng a ball to another group nmenber while introducing oneself with his/her
name. Once all participants had done this, the action was repeated — but with a
variation where this tinme the nane of the group nenber to whomthe ball was
bei ng throwmn was called out. The notive was to nake every group menber
acquai nted with another. b) Each group was assigned with a topic on which a
short story was to be written. ¢c) The story was then asked to be converted into
a play with dial ogues. d) Each group was given one topic and they had to
present on that topic. They could use anything |like a nobile, |aptop. They had
to present in an innovative way. They could role play or act or give speeches.
Presentation by each student was the rule. Finally, the play had to be enacted
wi th nenbers of each group participating in the cast. Awareness about issues
that exists regarding anti-ragging, prevention of sexual harassment, Swachh
Bharat Abhi yaan, anti-intoxicants awareness etc. Enmergi ng career opportunities
and chal l enges. Introduction and inportance of subjects/courses of study
sel ected by the students. Gender Sensitization Unit - Internal Conplaints
Committee Phase three: Report submitted by students Phase Four: Online neet (4
hrs) Interaction between class Mentor and Mentee Counselor talk (1 hour session
and Q A) Phase Five: Ppt of 5 slides (changes in students behavi or and
i nterpersonal relations etc.) Feedback session with SIP facilitator (2 hrs)
Feedback from students 2019-20 Al the divisions presented topics very well.




Their ideas were innovative and, they enjoyed a |ot while preparing
presentations. Al so, sone students gave feedback that they had a very nice
group experience. It was |ike a brainstorm ng session also. Before starting
sessions di scussion on the conmerce stream autonony and their expectations

fromcollege. This was al so hel pful as an eye-openi ng session that they got an
i dea about the college environnent and discipline. Also, roles in college and

intheir life. The college best practices are displayed on the coll ege website.
The coll ege ensures that we continue to practice the best practices and keep
addi ng new practices each year . The coll ege has been known to be a student

centric college right fromkits inception. Hence the practices are focussed on
holistic devl opnment of the students. each and every student has the scope to

learn new skills with the encouragenent and fcailities provided by the college.
Duri ng the past decade the college has shifted focus on educating not just

students but also students in the rural areas . It has focused on the finacial
literacy progranms for the adults which include taxi drivers, doctors, nurses

and policenen and their spouses .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rapodar.ac.in/pdf/Best %0Practice-12018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Coll ege Vision: To see India as a nation of financially literate people
M ssion: To maeke financial inclusion a novenent to reach hitherto unreached
group . R A Podar College of Comrerce and Econonmics is one of the ol dest
educational institutions in the state of Maharashtra established by the
Shi kshan Prasaraka Mandali, Pune in 1941. Wth the m ssion ‘Na hi gnyaanen
sadrasham pavi tram ha vi dyate meaning ‘ There is nothing in this universe as
pure as know edge’, Podar college provides a platformfor propagati ng know edge
to students and ot her stakeholders. Keeping in line with the tradition of the
founders, the faculty and the students of R A Podar Coll ege enbarked on
“Financi al inclusion” as a mission. A national level financial market event
called “Moneta”, initiated in 2009 has been successful in spreading the
financial market oriented know edge to the young students fromlnstitutions
across the country. The “Learn India” initiative, which followed in 2011, gave
the mssion a greater focus as it concentrated on the coll eges and school s
located in rural areas. The positive feedback received fromthe target groups
encouraged the college to | ook forward for bringing about nore inclusiveness.
The col | ege enbarked on the journey of financial literacy and has addressed as
financial literacy and inclusion as our mssion. Sone of the beneficiaries of
our Financial literacy Program— Learn India , have been Jail inmates , Minbai
Policenmen and their spouses , Taxi-drivers , doctors and nurses . 2019-2020
Learn India In pursuit of creating awareness and spreading financial literacy,
in 2019-20 our reach was at Pan India |level. Total nunber of financial literacy
sessi ons conducted: 422 Total number of beneficiaries: 16000 |ives Profile of
beneficiaries: Enployees of Fire stations, Teaching, and non-teaching staff of
col | eges Menbers of self-help groups, wonmen of middle-inconme group and young
i nvestors. Total nunber of participants: 521 dedicated students |ent support to
this nobl e cause. Teaching tools: Mdules on basic financial products were
drafted in formof a work book . Mediumof Instructions : English, H ndi and
ot her regional |anguages Modul e Titles: Banking, Savings, |nsurance and
I nvestments. These nodul es are based on guidelines given by SEBI and BSE | PF
Col | abor ati ons: W col |l aborate with Investor Education and Wl fare Association
a NGO, to ensure the reach of Financial literacy at Pan India |evel W
col l aborate with colleges at a Pan India |level to ensure that our vision and



http://rapodar.ac.in/pdf/Best%20Practice-I2018-19.pdf

m ssion of inmparting financial literacy reaches every nook and corner of India.
Process foll owed: The nodul es were drafted by the students under instructions

fromthe faculty . The students are trained by nentors who ensure the flaw ess

delivery of the course content and train the students to convey the message in
an easy to understand and conprehend manner The student seek perm ssion from
the authorised official such as governnent bodies to teach at the Muinici pal
school s, statutory bodies, and other officials to conduct the sessions. The

students visit in groups of 2-3. Reference literature shared with the students

so that it can be referred to at a |later stage. Testinobnials are

Provide the weblink of the institution

http://rapodar. ac.in/index.php

8.Future Plans of Actions for Next Academic Year

The col |l ege proposed to continue preparing faculty , staff and students for
successful inplenmentation of autonony. The conmittee took a feedback on the

i npl enentati on of autonony at the first year level . The feedback was encouragi ng
and hence the conmmittee planned nore workshops . The worshops for the future were
focussed on teachi ng pedadgogy and evaluation . During the nmonth of March 2020
the national | ockdown was announced, and so the conmttee discussed sonme plans on
tenporary basis . It was decided to wait and watch the situation. The coll ege
managenent in the neanwhile planned to facilitate online teaching for the staff
and learning for the students. Provisions were nade for providing technica
training . Various platforns for online interacti on were explored. Various

| earni ng Manganentt systens were explored . The col |l ege mangaenent al so pl anned
on the care of students nental and Physical health. The faculty nenbers were
requested to touch base with their nentees. The online consulation with the
counsel or was inplenented i mrediately . The counseling session days were al so
increased . The commttee prepared the faculty nmenbers for work fromhonme . M
teans as the e- platformfor teaching, |earning was adopted by the Coll ege.
Regul ar neetings were held with the staff nenbers and the Principal. The entire
pl anni ng was conti ngent on how the pandem c situation would unviel itself . The
pl ans were therefore very tenporary and each plan woul unfold depending on the
situation . But the thene of the plan was care and concern for the students . The
focus was on intereputed learning and so | ot of feedback was taken about the
prepar edness of students to deal with online |learning. The thurst was on
continous contact with all stakeholders through online platforns and soci al

nmedi a. Sone of the plans chal ked out by 1QAC are |isted below : Thene: Learning -
uni nterrupted The plans were focused on Uninterrupted Education. They are as
follows: 1) Adoption of online Platform: M teans as a Learni ng Managenent
System 2) Student induction Program further strenthened : To be conducted at
three levels 3) Collaboration with I'IT B for online exam nation : Safe app 4)

I nnovati ve and out cone based | nternal assesnment projects 5) Strengthening Student
support nechani sm 6) Encouragi ng students to enrol for Online certificate course
to earn the credits. 7) Statement of Procedures for all activities on the college
prem ses ( Adhering to Covid Protocols ) 8) Conduct of webinars by faculty and
students 9) Infrastructure augunentation as the situation permts. 10) Online
Feedback from all stakeholders 11) To encourage students to continue with co
curricular and extra curricular activites 12) Online reporting formfor the
faculty menbers : daily activities subnission through google form 13) Conduct
wor kshop for faculty nenbers on syllabus framng 14) Design nore skill ability
enhancenment courses 15) Conduct External academi c audit 16) Enhance the IT tools
and E resources for teaching and | earning.
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